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2567- 2570 Educational Criteria for Performance Excellence (EdPEX)

Basic
Scoring
between
0% and 45%

Overall
Scoring between
50%b and 65%

Multiple
Scoring between
70% and 100%b
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7.3 NaﬁwﬁﬁﬁuQﬂaﬁnﬁ (Workforce Results)
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7.4 HAAWEAIUNITUIBIANSUAZNISTINNLARARIANS (Leadership an

d Governance Results)
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6 (Budgetary, Financial, Market, and Strategy Results)
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